Visualizing Culture
Directions 
For your assigned topic, create a small poster to illustrate the concepts of culture involved using only examples you cut from the magazines in the classroom. Use organization, color, and other symbols to show the characteristics and relationships between different terms. You may not write anything on the front, not even a title – but you do need to put explanations on the back.
Topics (Groups of 2-3)
1. 
2. Defining culture
3. Cross-cultural study
4. Cultural universals
5. Material v. nonmaterial
6. Ideal v. real
7. Communication
8. Social Control
9. Norms
10. Sanctions
11. Diversity within a culture
12. Causes of change
13. Resistance to change
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